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A AFRET AUt B, ZFAAHA Az of A& Z2A ol 4
AAZ1 A Hot(Pierce, Byrne and Aquinis, 1996). 2013¢ €

|27to] mEH AQE Ths Xog2 ANY@AT%)o0] 71
2 WUstth oA Atdiddel= E Eoj7kal glom,
AN E HA A= Aotk 7]E9 A7 2] dofE e d , EtEs HY,
At E #71AY FA4ES 94 = Y &=l BH(E &9, Semt AA AU
8 "F7he I Atk ARl (2013), iR FE(2014), THEHS JeiA Al
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2N L, ARl B EARA 109 F 43 Ayl A o] gt o=
cebgon], Afdofe] HYAE TAARGE Sel FHoN R dold & b AAsHe
U2 A4k RO uehgth Z A% A FR7M AfAE T gk AoE 2 4 9
oh et Al B Q14o] AAx YA Aol M oA Y g A 5L Eep
aRollt BT TH SOo2 9 ARANE A4 £ A9 g R de 94 b E

bmel QA A A3 gov], Y 2AqA FaFet 2 o old ¥ FHES A
Rl Folt omel § & F ACR Stk oyelE AYHoR Ahfdefe] § 2

Z 4 ot 895e o Zolh
Aol Bu 1 oEg PAHOR o 7] ¢ A: BAH Fol 2
Addols £ Fl W AAdoz 4% AY 1 oEE o2 & 5o 4 @7} )
M Agolth ARl B3 1 olme] ANHHOR o & Xt AL BY ] 9

A Hel A 97m o Agel & th AFM  BYEE o5 L o] oF(Ajzen)]
A 8 Folzol g ¥e A8HL Ytk A ¥ FolES oW 54 Fo| Hi, Fu

9 2en A2E FEAC o AEdn Y ok oz I
oolE, o7t F 5o AFeIA A B Folge 4F oo, Ao 54 Fol o o

B o gof §8  ATR olth uhehd £ 3
EdE, g T 39S PYOR Afde) S
Q15

QA FOEE meb 7] 9 o AEY APAE e} FA=E @ T A
Aol Folme] o & Fi Al WY WL F¥H 79 293 A" FEAS A 2E,
Aol AR WASS F7 of Zzte] welo] Abfdo]  Folmo] mAt ¢ & Folum
A ool AfQeke] ¥ o2 el Wy ukd ook,
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ZHTolYd FFOlAROA oo AR o= ARITARI T ARl AR T=l9] I AR = A
o5 HojH) o7|A T Hurt MRol e Lw AdA oz oo A 2 A AUl As A
Wzt 4 Iek(Plerce, Byrne & Aguinis, 1996).  ©12(1997, p198)¢] W2H Afuidef o] 7fd-2 =7
TR WEES g, A HApt A97 B2 B2 7] Ao, F HAe AU o2 AR7IES] Ao
(hierarchical romance)@ 7}, A teE  AFIQ] o & tf
Aol SEolAl o aAelH,  mlEg AT FAoleh et 71ES] Arfdelel of  =uie] A+
+ Zot7] St tifR ARfAole] S A4S met 71 9 gAA AP o] Rol S B ARf Aol
o tf  FAAR A olFofAA] ¢ar qlok BHH,  foflA= 1970\ o] = Anf¢ofet E At
TE o]FoAAL Gtk Z|Ee] Affiddoflel] of A IFES A HW FE A0 Aol 4 (policy), 4
S(sexual harassment) 5o Z3& F5o] AFEo|th(Pierce & Aguinis, 2005: Mainiero & Jones, 2013
Boyd, 2010).
oo A AFES A HE Afidoizh 220 B § & Frhe Adt oot Powell, 1993).
Al & & Fohs d4]o] Wok(Clare L. Barratt
& Cynthia R. Nordstrom, 2011), A5258 o2 Apfdofel of <o) 94 & F&= 8 898 4
it A9z 12 SS o gitHo s 22 A9 sEE7|Y ANE = Ao B APt =2 AR A
e & TRl W ey A&He € 1 Ar fole FEo] BoMlrk: A¥ithHoran and
Chory, 2009). E, Arfiddele] &30, Hl570 o)} 2AFE=e] §H3o] of  d4E A EH, ARfdofo
ko] A iy SAAY WS HAl, 34 k2 o 744 vkl YePdthRenee & Sean, 2014).
oY A FTE T A ARGl tf A3 1Xlo] BAARI AE & 4 Ui
QoA o] 7IdEol At 2o mA= FAAQ § d& 18 o AARE 5 AY
g4 BV 2 gt The Society for Human Resource Management research®] 20141 Afujdofl
ol of  2ARETL ARGl 2 ZIdelA HE B HY Sle ZoE yEth AR § 42%9] A
AASZ AGofel B A 2 FRECRS o] At §H $lom, o]z 20059°] ARfACl +F
A ZARIAES T F7F A ol9 tiRA o gifEe] S ZdolMde €19 THE HAEHE
(love contract) @ Z=> ARG ACFAL LA Q] &5 ZotR7]  Frt & 979 ZAPET|AE 274l
T 2219 7]l AANE B2 & Teelv Be1e AY gl Ao UeHth o= 7HEA
= 37 I AURNE A48 = 7IdES A ZokEr ok dlE EY A3 e, 44, Am|
P59 = dIdE2 2RI A ERIE & AA A A o FRY ooprlE ARl 7 &

=
S AA S Y b RSO B OSOF 2 AA 3 RRES foR O Hg AY 7o
Pl KN

o

o

S Y 5 Y= VI9R 2 AN LGHA Hols B AR wEsEs &2d 9
M2 & d5208 A4 1 AFEFAF A AR SAREES A 2 5 2O8S TE
£ 5 7IEA A AG AAFE 1 QJUHEZERIZ, 2013). oY FUWIIAE o Fo] 22 &
AL e A B 5 9tk oA(Perce et al, 1996) 9] o] W A& 29 £ AR ARfAcE
A 4 %l 8 Qaoth IYdx B I o] AAE AR A dFEe] BA ¢
o] Hok oieF A BEE F Aol i At 8 o 2 ook A7 ARl o]#
AR &AL s 7] S w2 AFelde Al Bl A 2 Sole B 2 A&
of a7 ok



Z2 Uellaf Q7] s= o A Y 719 Ae F=eldl E4o] 8 Aot ok
| AF=lo] gt O%  AluRl(Fishbein)¥} oFl(Ajzen)?] 23 &

= H4ES HX(attitude toward the behavior)2t 34 ' (subjective norm)
% FH  FYZ(behavior intenton)= & Bl § & F= A=
Hokok Himob  FEAY] A¥e ol FHAE o 9 2 Wete de 1Y
A

%X = o Sold FuH
He AX Ad AR, P SelE2 A se A g e A odAe

T 22 A7t Slct. ol
A 18 o FRE AYAE Wer A4" 5 FAl(perceived behavioral control) €] 7ES F7t

o 71& 24 BFolEs A Stk F A " FolEAjzen 19D A FolES A oy

F ol & Al RS |aTt oREel okl § & 11 oot A7 FeAke ARHeR
ol ¥ = vt Mg oh

AW fpe Bl o HEolth o7 ofd B Fold AHH e =AY h A
it g "HEE 22 42 AL s Uiy F HA g F8 fHott. old £ & & A
ol TR AFREY A4S T =, ol A A BF, S8 HAYe 9 ¥92 9 7k oh FF
TFHZ A A, sxel o A A4 o AR ofde] duh <8 =39 ARE BT
Gk Al WA el AZE SEAlE Aol o B 52 4 = Sl B 4 Sl AR
£ oh o2 e YHAAR UE 4 et ARE & 2EAR AES dHaaR He 7Rl
SEOL AR e 9AES WHoR B 9tk F, AZH  FEAE Uil oHaset a4t B
FoH]od 24 wdse 9o 2 thAAH FeAe °E Wdn g ol A%H
or d S HAVIE M, FYEE T AR § 2 HAPIE  th o]eh o] 919 Al 7kx] wel
o] FoxY Fol g & FE ASRE BIE 7t MAE B o= yehfd o3t 2ot

Attitude
toward the
behavior

O 1A 2 BoEg =

ZA: Ajzen, 1.(1991). The theory of planned behavior. Organizational behavior and human decision
processes, 50(2), 182 ZolA ¢l-g A AZAS] RE Ast B .



A 8 FolEe S, FeelA B oF 24 dojo] 5ES @7 tu 4851 gtk 44
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ol w7l W&o, AFIsL A U9 Bt FRE AEde AR ERe2)S 9]
el met Ahfdde]  FoEE E ﬁﬂi F5Hrh
gitros Al FH ARE o4 v J5ol A =W 2 F UE Y th B w2 AR
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Aol Fol B FEA PEe A sbhe FEAEEC] th AhRde) = AL A Lokl o
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@) B2, ] 597 AP
F2, 44 gL 47 33 et ARl Fol ) AY Rt o

A, ARG A e AHOR B Zoltt 59 78 o2 P4 G A 1A g 1
Pbe 59 HEz 24 9o

o H oAl o olu
S BT

(5) AR Zo}

Aol ol o) ]
AFEL W el 71E 4

2 3% 93 BAA ukge] of  AReE: AR] Fo & ARES Aol B @ Aot/
274 gtk AR old $Re A 194 gebmle 19tk 57 Axw

I Zold 5 78 2

At

AN
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o of g, e 7] 7 = A

©® ‘Y=
2] Fe/uj Zo] o] 54 Hrg =4 grh

Aol Eolme o &
Hdots Aol 59 58 2= 74

)  EF
ddaQer A H  Folee] Al SHHAYL A Sol o

}\:1 -
A" FEAE 574

2 gFME Al El 0 A

B, Apfelol ol o) Za , Aol Eel of g %
$9 ZHETE Aend] TPB B 74 ohirg] wtow], Aol o] 4 £E g 47, 73
TR, AZE BEA O | FAESE 02 44 ¢ AR el BAE B & 57 74

EQ2 UEEAS B o ¢

SPSS statistics 202 ©]§ <t} AR AALS] LHEA Sl
ol ol ik, FEE A, e 5EA 2R Ao AU Fof
s A A

k. AR 24L 9
ohagron], A
AR 2)0] ol A & 4 W 9

H 7

2 @70] o2 olol A7RAC wet AE & A% gtk HYAIL A B FolEd A Wldl
ARl o, Afdolel el o FpA o, Al B AZE SEAt A Al
of o $HH WUFUEESH DT 2R Fob & ARl PHERS S b o 3 T Wale
2 PYEglon, F4 HeIe Al BoEE 43 dnk
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|2t HEER|

AtLHetof

S o

2 @7l Arfigeiel ol Al A E4e o HERAS A Ao A4 24 R S A
< 121%(48.4%), |l A2 129%(1.6%) o= 2gdat of BEIED Hle F4do] A% Aow, iz
1‘51-3 91‘11(364% oq/ﬂ 157‘1‘(628%)0i Ou}z]. 01] _4 ] o lﬁ_%}r,]-‘ 1\1]—1 74174—012 EH”’QE 17}24
A AEES A AW, AERIE T 3L4%e AURE 0 o= S Aok 84.3%7F 2919 Al
A AlE 52 = FAAY Feol flor, 95%7 AdelE 54 = #9971 & it ' gk o
Aol AMEolE =4, IS ARfidolel B ool ® 7} gtk SOl 3%, 22.3% =
Aol W 7 AZon 34.7%F REAG ¥ ot

) = # 4, 49 ¥ o 3 4

Aol Fold B, A9 P, A48 5EA 9 FoE 79 a17xE Wb 1 WIS B
AZ QA 719 AmaAel 7 welel B £ 5o WA AT Cronbach's dphas

2 Q7o) AEd WSS ASE BAFI oMo Uehdth Ayde) Belwst 7 =
HPPA 24 A, eeh Al FOE} AY B ATR(=6827F i Ao Uehtor Fa
of Aol ArfiioRe] o) RAH FHG=680, A4 5 A FOE(=613%0% ATHA vt
gk gme el o WSS BE e A4E  § B, S04 9 241 Sojwe] o v
A Uebich 109 2] 2B Feb £ ARSI A B ol 44 A
o Hee Ale] 3, BE WSeIA fonl AT g Aoz e,



1. 8 HE° 4TI
Cronba
Hoo] 1 2 3 4 5 6 7 h's o
1. H= 1 .832
2. 4749 P&
. ‘ 731

= 509 1 3
3. qFg= 6827 613" 1 968
4, F3A F¥ 386" 294" 358" 1 .930
5. %E‘q kk Kk * kk

O g -.352" -204" -.139* -.337 1 771
[ -237% -204" -.128" -.466" .680 1 .830
7. Bulg-2 9

27 -.039 .104 067 .170 .073 .020 1 916
8. B9 .

Hoam e -.055 -.027 -.033 -.256" .484™ 532 171 .867
**p{.01, *p<.05
3 W 4 = #F 34, 49 5 7 H 5 = = 2|

B ool ApRAE 7&% 7191 ARNE AAl ok O Zdh 2RI ARfidcle] of  Eixet 7
7t F55A fe o Yepgth =y F3/H e o A g Zlog yepdth M E 9
g Hol AL A}LHﬁOHOH A HZ(p=.476, p{00DZ Atfidofo] of EiZ= ArHA]  FO
Lo FAHAHN 4 & uHh AZH  F BA(L=350, pl00D)Z AFf Al  FO Lo %94
o AgEe e Aoz Yehygrh AAAEES(R=565) BH ARfAo] of  HE, F
A g, A" S5A BF A FOXE 565%8% £ AR E 4 Qth

2. Aol Folke mAlE o -1

HEZEHA BEEAS
5 REZQX
o3 . t 8 t
R

(AF2) -.821 232 -3.537

A dofof st Bl = 656 .070 476 9.329™*

A 105 .067 072 1.560

A2 P A 468 .066 .350 7.110™

R? /.aR® .565/.560

F 106.462
*p<.05, **pd.01, ***p001



A | Foleel AT A Baeh Adel $Ad PH( W), AR Fob & ARKCIES)9)

OAM oH o] IS F7b of Ahfidel  FOEE FEWIOR AF 1 AZA  ARAS AA
Aok 2 A}, Ahfdefe]l B HiE, AZE 554 JET 37 W F 529 2A4F FH( D)ol
ol o= uEpdth Uz o] dikes ET p05HT B8 g9 2] ok= Aoz vehgrh 7pg

g Fg B AL Aol o  HE(8=517, pODE At doflo] o  ElEi 2l A}
Ao Folme] FHAHA F & uHch AZH T FA(L=.357, pl0Det ApfAofe]

T2 A 4H(p=151, p05 & Atfide]  Folkel Kol F HE& mAEe A
o= UrE’r”E} Zhﬂ%éoﬁ%(R?:.sm) H Algddofo] of Hix F@AE g¥, 72" 5E
As £ HJE2 AU FOARE 584%AHYW  Ath. o714 FrHE WQIEC] A
Aol %AEOﬂ o AYEe oA B It 8 S 9l

éél‘lﬂ

3. ARl FoEe] A g -2

H| EE5HA BEESAS
Eoo:] B :H-_—]:_Q.x}' B t
°F

(=) -1.814 460 -3.946
Aty ofiof st Blw 717 074 517 9.718"
oA .146 .075 .100 1.956
A 2te s &A 474 .066 .357 7.210"*
=20 B 9 213 .085 151 2.497"
Are BN A .085 102 .053 828
glope A0 AR 749 -.120 .082 -.076 -1.467
glope Aol BN 4 043 .056 034 772
R® /,aR” 584/.572
F 48.297

weba ALEA 1, 200 o AF A, Al doiel o "k, AzE  FEA 1a 5
7F HRIE F TR KA ulvte] Atfidel  FoEe] ¥ & mAlE ASE UETh
4) o} o o

4. ®iQlo] o ARl of A o t—test

Hae Ag%(n=121)  HisA8(n=129) &t

si=of st B 3 z (0.89) 2.87(0.68) 3.25"

A G 52(0.78) 2.30(0.72) 2.24°

A2tE SA 3 55(0 84) 3.47(0.81) 0.75

=2 2N 4 3.01(0.81) 3.53(0.65) -5.69™

XFAte] B A 9 3.39(0.70) 3.85(0.58) -5.67"

Abyjolof sj=o] 3.15(1.20) 2.97(1.01) 1.33

Hae Ag%(n=121)  HisA8(n=128) &t

dlopo Aol BRA 3.69(0.77) 3.85(0 .62) -1.75"

ulopQ A 0] ZAA 9 2.83(0.91) 3.10(0.80) -2.50°

**pd.01, *p<.05

_10_



27t of Aol Wl 7+ wte] Aol dopHy] 9] EdHHQ T-test® AA AT

4ol e} Zro]l Arg ool of  EfIE(t=3.25, df=248, p<{01), FHA FH(1=2.24, df=248,
p<.05), TR (t=-5.69, df=248, p{ 0D} AAHt=-5.67, df=248, p<ODel o HAHH F¥ 1
2 AFW7] Fob = AFEUReN) ] BAA FRl(=-1.75, df=247, p<.05) 3} T15°] ARH
AofE A B HAZ(=-2.50, df=247, pl05°lA Felu]  ztol7t At Al Fel
o BTl A oA ARle]l of AHo  gho] mdoH, UymA Faet AAF 11
23 Hmpesof B HE WA= tf Aol HARJIKET ko] =A dEtHTh & AAR]
of of AHrt} ApfAo]  Foll f © FHAA BEE AW FHAREEO] AL ARy
Aol of o FAHAYL Aolzta gz ot HH, of A2 Faelt ALY AR o] df

— T
Q14o] o PAHoln AR Fob b AFEISA) ARAcfe] of gl o 4
Zolgta Azt of E, ol A2 2747l Fol = AFE(EnkeL)o] Apqlol Atddel Y&
g 4 Aow ehgth

webd QTEA 3, 40) B FWE AGQoRel ¥ Az2E  FEAYR  FIEE A9
TS S ARQelel W e, FHA . 2oy FEe Al 23F
H71 Fob & ARHHUES2)e] Fle] Folrt gk R vhehgr.

5.4

e

2 AT EAAT Apfidoel o HiE, A7 Al Aol skl 4 & miAle ZAlew
et Aol SoEo] SlofA Biert 7P B & HIAH ARl of  Eirt 3AEAdrE
A A SR =T olo] Afidofell B AZtE AL ARfA] skl § & wlAH, At
HAdoks:  FEoly 87171 B o A 5 AAOE Y& =4 YETh dAHeR A H

SOlEY Al Higigtor  FOLE AW & AHG o] of WS FTHIFCEMN AR Tk
o] Aol otk

A0 tdez Aol Al 7P Fa A A & AR AR AR FoF =
At mpe)o] 7 gkl ey AAlR AR soke] ¢ & F+= A2 AW sEEE U
Btom, FE7F Atfiddoliell of  FAA QXE ZHERE ARGl FoLrt EA Usdth E, ARl
o S v 24 A ARl of Aol weh Arfiddel ol o EiE, FEA P, FE A
AR A, 183 AW Eot + AR AR/ A el Aozt e Ao® yeith T2y AL
el oot 27k FeAllde Al of A BE vl fgs BHoloh ARl of A9 Aels
FAACR Hlw HH, AFQlo] of AHch Apfdofel of o FHAY HEE A oeH FH ARE
T ARl o) FAACE 14 I Sle ZoE yEth B o AL FEet AR Aol o

o FAAQ Zog Q4 Qirk 121 AR Fob & AR A ool of B ojHog ®EE o
e ARo] Aol 718 8 A Aoleke KIS 7L Ui

AFEARE T HH ZQlo] Arfdefe] of olFo|AY Ao A E  FEol

w0 A7 a5 AU E L7t & ZexE AHEo Pre—testo] o] W A<l
of AtEE 7HE ol 94 =



2 Ao tedth o Al Fome] glol Bqlo] Bzl A Fa A 4%
7] e FHEael gl B4 ¢S AME BT 1 AhRdd) =it 3E A
oz ARAL, g2l ol ARANE HFAAN o=z A & 9L ol e
oA o) el mmAw, of Ao A AFHA A A oluk Aol 3 o] Ae
g7] e Aol B Ahfoel ¥l A sb o HAEel o Belth ARuyy] Fof
L AFE0S e Rdel] B e ET AL A g 79 BE Akl &
gl = e

Atdielzr 2 gl wet A=
Z14zkdelA o] 45 g7 o 71 A

Ao FoEe} Rl W FAAHY

AL ol2olAor th ¥ ApRdele] @A
Az 2 ® Aol ohd AEGE A7/ & tho A7 Sel W AAHoz £
S B olgi B A8AA 4PAL kolof ok we B A7k A @ Fol
29 Aol AgAA AgAT of A AFD Y Aol Fol B AN HE 1
Addelel Bz o] FHT AWl FolEs w4 oz Anfde] A7 Hze A
aue AN o o

7120 Aele] B =9 A7 AN el Ao] Aol AE $-efiketels el
Al & Aoz zolsh gtk obA7hA Fuje] Aol B AL Foprs]  Swl, A
B3 1 o=2 49 Aol ek At BE Gk B Ak Ahfdefel] of

o 2 Fi o Uobt 99 AU o AeleliAel B HeRd dioke mhel b §8 A
279 otk 5 2 A7k Aoz AP Bl A ®  Folzd A§ AL

4% HelA 97t sk

_12_



a

A7 (2012). AAdutjolo] Aol Ao A AFUACIA °]&, 8(3), 6-52.
=4 (2007). AtHAFYACIA A4 E 9 A A AW o G o AAL
¢l ==

oj7]g, B (2012). A H  FolE(TPB)= A& uyy o of <A+
C = I AD, 218 2, 331-347.

olAdd, AoH (2012). Hf Ao =AY &= & ofFacld # AL ( AAE H),
568 2, 379-404.

ol7g7], B, A 2 (201D. 20t m Ao HEj 9 oAty E4tolke] ¥ At (mH e,
AE& & >, 17 , 43-79.

o]%7], & #(2010). AtolH <lof = oo ¥ AT Afe|HAFYACIA  H) 27H
1, 215-253.

Zeh (2011). <Had W=Eer] T o . AW w o o AA 9 =&

Z (2013, 1, 4. ‘AR et APF FeokAl & ol AN <bkt newsy. URL:
http://bktimes.net/detail.php?number=43124

s . (2005). & 1 . =AE H, 49(3), 346-372.

2719 (2015, 3, 18). Ari el "Hoh, QHEH? (FFLHE). URL:
http://newsjoins.com/article/17376835 retrieved from ©}o]H|E}YIA byE AHJIZH

A, 42 (2012, 11, 2D, A W 7 7FEA 2 A4 ofdeh. (LG Business Insight).
URL: http://www.lgeri.com/management/organization/article.asp?grouping=
01020200 &seq=503

Ajzen, 1.(1991) The theory of planned behavior. Organizational behavior and human
decision processes, 50(2), 179~211.

Bandura, A., Adams, N. E., Hardy, A. B., & Howells, G. N. (1980) Tests of the generality
of self-efficacy theory. Cognitive Therapy and Research, 4(1), 39-66.

Barratt, Clare L., and Cynthia R. Nordstrom.(2011) Cupid’'s Cubide: Co—Workers’
Reactions to Workplace Romance Characteristics. Journal of Organizational
Psychology 11(.2), 9-23.

Fishbein, M., & Ajzen, 1.(1975) Belief, attitude, intention, and behavior: An introduction to
theory and research. Reading, MA: Addison—Wesley.

Hearn, J. and W. Parkin (1987). ‘Sex’ at “Work': The Power and Paradox of rganization
Sexuality. Brighton: Wheatsheaf.

Horan, S. M., & Chory, R. M. (2009) When work and love mix: Perceptions of peers in
workplace romances. Western Journal of Communication, 73, 349-369.
doi:10.1080=10570310903279042

Kakabadse, A. and N. Kakabadse (2004). Intimacy: International Survey of the Sex Lives
of People at Work. New York: Palgrave.

_13_



Mainiero, L. A. (1986). A review and analysis of power dynamics in organizational
romances. Academy of Management Review, 11(4), 750-762.

Park, Hee Sun & Lee, Dong wook. (2009). A test of theory of planned behavior in Korea:
Participation in alcohol-related social gatherings. International Journal of
Psychology, 44(6), 418-433.

Pierce, C.A., Byrne, D. and Aguinis, H. (1996) “Attraction in organizations: a model of
workplace romance”, Journal of Organizational Behavior, 17(1), pp. 5-32.

Powell, G. N., & Mainiero, L. A. (1993). Getting ahead—in career and life. Women and
men in management, 186-224.

Powell, G. N., &Foley, S. (1998). Something to TalkAbout: Romantic Relationships M
Organizational Settings. Journal of Management, 24(3), 421-448.

Powell, G. N., & Graves, L. M. (2003). Women and men in management. Sage.

Renee, L. Cowan & Sean M. Horan. (2014) Love at the Office? Understanding Workplace
Romance Disclosures and Reactions from the Coworker Perspective. Western
Journal of Communication, 78(2), pp. 238-253.

Riach, K., & Wilson, F. (2007). Don't screw the crew: Exploring the rules of engagement

in organizational romance. British Journal of Management, 18(1), 79-92.

_14_



Abstract

Office romance bad or good?

: Applying theory of planned behavior in workplace romance

Kim, Youjung

(Korea University)

The goal of this study was to apply Theory of Planned Behavior (TPB) to workplace
romance in Korea. Of 250 participants (63% women and 36% men), 121 working adults
and 129 undergraduates completed questionnaire which included measures of attitudes
toward behavior, subjective norms, perceived behavioral control, and behavioral intentions
regarding engaging in workplace romance (e.g., dating a coworker). Additionally,
participants were asked to report their perceptions about workplace gossips about romance.
When asked about whether they have the direct experience of having engaged in workplace
romance, 31 percent of working adults indicated that they had the experience. This study
found that regarding TPB, attitudes toward behavior, subjective norms, and perceived
behavioral control, were all significantly associated with undergraduates’ workplace romance
intentions. However, only two predictors, attitude toward behavior and perceived behavioral
control, were significantly related to working adults” workplace romance intentions, whereas
subjective norm was not significantly related to intentions to engage in workplace romance.
Additional findings showed that perceptions of colleagues and supervisors being negative
about workplace romance were stronger among undergraduates than among working adults.
Furthermore, compared to working adults, undergraduates were more likely to believe that
people who like to gossip (i.e., gossipers at workplaces) would be positive about workplace
romance (e.g., “people who like to gossip will prefer me to engage in workplace
romance”). These findings may be influenced by the difference in social and workplace
experiences between working adults and undergraduates. More detailed explanations of the

findings and implications thereof are provided in the paper.

Keywords: workplace romance, theory of planned behavior, working adults, undergraduates,

behavior intention, gossip
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